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Rowan College of South Jersey and Rowan University have formed an innovative, partnership to make higher education more
affordable to South Jersey residents by providing a direct, cohesive route to a bachelor's degree with easy transfer credits. The
Rowan University Center (RUC) assists students on their pathway from Rowan College to Rowan University by providing a variety
of services, such as, advisement and application assistance, to students and alumni.

From their very first day of classes, Rowan College students are conditionally admitted to Rowan University with the understanding
that all program prerequisite coursework and GPA requirements must be satisfied. Students pay the community college tuition and
fee rates while attending RCSJ, saving them substantial time and money.

Students can choose from the following pathways:

3+1 PROGRAM ¢RowanCollge
Earn a four-year degree at Y o
a reduced price: less than years N ety
$30,000 for a bachelor’s year

degree. Students remain at

Rowan College for an additional year to complete
their junior level courses while paying Rowan College
tuition and fees. Only available to select majors.

2+2 PROGRAM z*
The 2+2 pathway is a new initiative

“Rowan

slightly different from a traditional =~ JSolleee

transfer. Students interested in

earning their bachelor’s degree in one of these
programs must start at RCSJ for the first two years.
The last two years are taught by Rowan University
faculty, but some classes will be held at RCS].

Umverslty
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ROWAN CHOICE R “7

Live on Rowan University’s 0 an
campus and earn up to 60 CHOICE
credits through Rowan

College. Courses are taught by Rowan College
professors at both RCSJ and Rowan University.
Available to all majors.

TRADITIONAL
TRANSFER

Complete your associate degree
at Rowan College and transfer
to Rowan University for your
bachelor’s degree. Available to all majors.
Students complete their final two years online via
Rowan Global. Only available to select majors.

For additional information visit:

RCSJ.edu/RU




Welcome to

Rowan College of South Jersey

Frederick Keating, Ed.D.
President

Rowan College of South Jersey (RCSJ) is a student-centered, student
success-driven college ready to help you take the next step in your education
and forge a unique path to the future of your choice. The College provides
many opportunities for degree seeking students as well as professionals
wanting to earn an industry-valued credential or pursue workforce training.

With one of the lowest tuition rates in New Jersey, RCSJ offers more than
100 in-demand and industry-informed degree, certificate, and workforce
programs in two convenient locations - Gloucester and Cumberland counties.
On both campuses, the College provides access to quality education,
marketable credentials, experiential learning, and enhanced student
experiences.

RCSJ provides a quality education at your convenience. Flexible sessions
are offered as 5-, 7-, 10- and 15-week courses throughout the semester, on
campus or online, to plan around your work and family obligations. RCSJ also
supports you through free tutoring, advising, mental health services, and
academic cohorts in addition to providing $1 million in scholarship
opportunities, financial aid assistance, and convenient payment plans.

Embrace college life with athletics, clubs, organizations, honor societies,
internships, creative activities, and networking opportunities all designed to
help you find your fit in RCSJ’s college community. With over 50 student
organizations, the 5-star ranked Phi Theta Kappa honor societies on both
campuses, and 16 sports programs across two nationally and regionally
ranked athletic teams, there is something for everyone.

RCSJ’s strong academic, industry, and community partnerships provide
students exclusive benefits, support, and savings that other colleges can't
match. Our Flagship Partner, Rowan University, elevates the RCSJ experience
to another level through the residential opportunity, Rowan Choice. Students
pursuing a bachelor’s degree can take advantage of unique academic and
tuition-saving programs like 3+1, 2+2 and Traditional Transfer. The Gloucester
campus is proud to house the Rowan-Virtua School of Osteopathic Medicine
and offers a new Pathway to Medicine program guaranteeing five seats in the
medical program to RCSJ Biological Science students.

Our Premier partners, Inspira Health, Acenda Integrated Health, and
Rastelli Foods, offer unique opportunities in healthcare, mental health and
behavioral science, as well as entrepreneurship and food science. These
partnerships benefit the South Jersey community through tuition employee
discounts, scholarship opportunities, and employment pathway and retention.

I'm glad you joined us. We promise to provide unique pathways for you to
transform knowledge into action, build a foundation for a successful career,
and a life that is meaningful to you.

You've found your fit, now launch your future.

Frederick Keating, Ed.D.
President
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Academic Calendar 2023-2024

....Labor Day College Holiday

First Day of Weekday Classes 15, 7A, 5A
First Day of Saturday Classes

End 5A Classes

....Start 10 and 5B Classes
....Professional Development Day,

no classes before 4 p.m.

End 7A Classes

....Start 7B Classes

End 5B Classes

....Start 5C Classes

....No classes after 4 p.m.

Thanksgiving College Holiday

College Holiday

No Classes

End of Saturday Classes

End of Weekday Classes 15, 10, 7B, 5C

M....First Day of Winter Session A

M....First Day of Winter Session B

.................. College Holiday - Cumberland Campus Only
.......... College Closed

F.....End of Winter Session A

T.....End of Winter Session B

Professional Development Day

T.....First Day of Weekday Classes 15, 7A, 5A
S.....First Day of Saturday Classes
F.....End 5A Classes
.M....Start 10 and 5B classes
..... End 7A Classes
Spring Break
....Start 7B Classes
End 5B Classes
College Holiday
....Start 5C Classes
....College Holiday - Cumberland Campus Only
Saturday Classes End
End of Weekday Classes 15, 10, 7B, 5C
Commencement - Cumberland Campus
Commencement - Gloucester Campus

....Start of Summer Classes 15, 7A, 5A
....Memorial Day Holiday

End 5A Classes

....Start 5B Classes

End 7A Classes

Independence Day

....Start 7B Classes

End 5B Classes

....Start 5C Classes

....Last Day of Summer Classes 15, 7B, 5C
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College Overview

Rowan College of South Jersey was established on
July, 1, 2019, with the merger of Cumberland County College and
Rowan College at Gloucester County. It is a comprehensive,
two-year, dual-campus regional institution sponsored by the
residents of Cumberland and Gloucester Counties through their
respective Boards of County Commissioners. The College is
accredited by the Middle States Commission on Higher Education.

Rowan College of South Jersey seeks to assist each person in
the development of a career, while at the same time fostering
humanistic values and encouraging personal enrichment.
RCSJ is dedicated to its community and accepts the responsibility
of providing post-secondary educational opportunities to all who
seek them. It offers college and university transfer programs,
career education, community services and special assistance
programs.

Rowan College of South Jersey seeks to bring higher education
within the geographic and financial reach of all residents.

Gloucester County
Board of County Commissioners

Frank DiMarco, Director

Heather Simmons, Deputy Director
Lyman Barnes, Education Liaison
Nicholas DeSilvio

Denice DiCarlo

Jim Jefferson

Christopher Konawel, Jr.

Rowan College of South Jersey
Board of Trustees

Gene J. Concordia, Chair

Ruby Love, Vice Chair

Kenneth Mecouch, Treasurer
Len Daws, Secretary

Lita M. Abele

Avé Altersitz

Jennica L. Bileci

Robert L. Bumpus

Reverend Dr. James A. Dunkins
Yolanda Garcia Balicki, Esq.

Dr. Warren S. Wallace

Douglas J. Wills, Esq.

Frederick Keating, Ed.D., ex officio

State of New Jersey
Vision for Higher Education

New Jersey and its colleges and universities embrace their
shared responsibility to create and sustain a higher education
system that is among the best in the world, enabling all people to
achieve their maximum potential, fostering democratic principles,
improving the quality of life and supporting the state’s success
in a global economy.

Rowan College of South Jersey Mission

Rowan College of South Jersey is a center for learning
that strives for academic excellence, supports the economic
development of the community and seeks to enhance the
community’s quality of life through affordable, accessible
programs and services in a safe and caring environment.

Cumberland County

Board of County Commissioners
Douglas Albrecht, Director, Co-Education Liaison
Antonio Romero, Deputy Director

John Capizola, Jr.
Victoria Groetsch-Lods, Co-Education Liaison

W

GLOUCESTER CAMPUS

Carol Musso
Donna Pearson

Joseph V. Sileo

CUMBERLAND CAMPUS

visit us online at RCSJ.edu 3
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Accreditation

Rowan College of South Jersey is accredited by the Middle
States Commission on Higher Education. The Commission may
be contacted at 3624 Market Street, Philadelphia, PA 19104
or by calling 267-284-5000. Accreditation is a formal expression
of confidence in an institution’s performance. Institutional
accreditation reflects clearly defined goals and objectives.

All associate degrees and certificate programs are approved
by the New Jersey President’s Council and the College’s Board
of Trustees. Program-specific accreditation information is listed in
the Academic Catalog for each campus.

College History

Rowan College of South Jersey (RCSJ) was established
on July 1, 2019 when Rowan College at Gloucester County
(formerly Gloucester County College) and Cumberland County
College merged to become one regional, dual-campus college —
the first of its kind in the State of New Jersey. The institution
is fully accredited by the Middle States Commission on
Higher Education.

Together these two campuses offer more than 100 unique
degree and certificate programs combining 100 years of
experience to provide a variety of degree selections, cost-saving
initiatives and scholarship and internship options, at one of the
lowest tuition rates in the state. Academically designed to
transform higher education in New Jersey, RCSJ benefits students,
residents and employers by offering more choices and enhanced
learning experiences.

RCSJ students have access to the “Rowan Work & Learn”
program, which features internship opportunities and stackable
credentials that prepare graduates to enter high-demand career
fields. An innovative “3+1” partnership with Rowan University
makes earning a bachelor’'s degree more affordable by allowing
students in select majors to complete their first three years at the
community college cost and their final year at the university rate.
The program follows Rowan University course curriculum with
300-level classes taught by RCSJ advanced-degree faculty.

The College provides students with a wider range of academic
and work choices and is projected to stimulate future economic
growth for both counties with the creation of South Jersey’s
first EDs, MEDs and Commerce Corridor along Route 55,
which will offer exclusive education, medical and workforce
training programs.

Affirmative Action Statement:

Academic Catalog and Divisions

The Rowan College of South Jersey Academic Catalog is
published yearly for the Cumberland and Gloucester campuses,
and provides information about the programs of study and courses
offered at each location. The College awards the following degree
types: Associate of Arts (AA), Associate of Fine Arts (AFA),
Associate of Science (AS), Associate of Applied Science (AAS),
and Certificates. For full details on the program offerings on
each campus, please reference the Academic Catalog on the
College’s website.

RCSJ has seven academic divisions that are aligned over
both the Gloucester and Cumberland campus locations:
+ Behavioral Sciences and Law & Social Justice
Business Studies
+ Career & Technical Education
+ Communication and Creative & Performing Arts
Education and Humanities
Nursing and Health Professions

+ Science, Technology, Engineering and Mathematics (STEM)

(S
M Shared Governance

In 2007 a vote of the college community — what was
then known as Gloucester County College and now Rowan College
of South Jersey, Gloucester Campus — established two separate
governance bodies, the Faculty Senate and the College Assembly.
Both are based on the philosophy of an inclusive, shared
governance system where decisions are made cooperatively by
those with authority for making and implementing decisions and
by those who will be affected by them. The Faculty Senate and
College Assembly serve as an advisory body within the
organizational structure of the institution.

It is primarily faculty that make up the voting membership of
the Faculty Senate. Additional nonvoting membership is comprised
of representatives from the administration and offices that are
involved with the work of a particular committee. The governance
structures include the following committees:

Faculty Senate Committees
+ Academic Standing Committee
+ Curriculum Committee
Distance Education Committee
Faculty Development Committee
Faculty Issues Committee
+ Student Learning Outcomes Committee

The Board of Trustees is committed to providing a work and academic environment that maintains and promotes affirmative action and
equal opportunity for all employees and students without discrimination on the basis of certain enumerated and protected categories. These
categories are race, creed (religion), color, national origin, nationality, ancestry, age, sex (including pregnancy and sexual harassment), marital
status, domestic partnership or civil union status, affectional or sexual orientation, gender identity or expression, atypical hereditary cellular or
blood trait, genetic information, liability for military service, or mental or physical disability, including AIDS and HIV-related illnesses. For
questions concerning discrimination, contact Almarie J. Jones-Gloucester Campus, Special Assistant to the President, Diversity and Equity, Title
IX and Compliance at 856-415-2154 ajones@rcsj.edu; Nathaniel Alridge-Cumberland Campus, Jr., J.D., Director, Diversity and Equity, Title IX, and
Judicial Affairs at 856-498-9948 or nalridge@rcsj.edu. For disabilities, contact Carol Weinhardt-Gloucester Campus, Director Department of
Special Services, ADAAA/504 Officer at 856-415-2247 or cweinhar@rcsj.edu Meredith Vicente-Cumberland Campus, Senior Director, Disability

Support Services 856-200-4688 mvicent1@rcsj.edu.
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Each College Assembly standing committee consists of
14 voting members. Membership of part-time employees,
adjunct faculty, and students will be selected by the Executive
Committee from a pool of all those interested in serving.Students
are considered non-voting members.
College Assembly Committees
+ Awards and Scholarship Committee
+ Diversity Committee
Institutional Effectiveness Committee
Professional Development Committee
+ Safety & Health Committee
Campus Experience Committee

+ Technology Committee

r

y!

M Shared Governance

In 2020 a vote of the Rowan College of South Jersey,
Cumberland Campus community, established three separate
governance bodies: the Faculty Senate, the College Assembly and
the Student Government Association (SGA). They are based on the
philosophy of an inclusive, shared governance system where
decisions are made cooperatively by those with authority for
making and implementing decisions and by those who will be
affected by them. The Faculty Senate, College Assembly and SGA
serve as an advisory body within the organizational structure of
the College campus.

The voting membership of committees that make up the
Faculty Senate is mostly faculty. Additional nonvoting membership
is comprised of representatives from the administration and
offices that are involved with the work of a particular committee.
The number of committees within the governance structure are as
follows:

Faculty Senate Committees
+ Academic Standing Committee
+ Academic Council Committee
+ Distance Education Committee
Professional Development Council Committee
Faculty Issues Committee
Program Review Committee

Each College Assembly standing committee consists of 7-13
voting members. Membership of part-time employees, adjunct
faculty, and students will be selected by the Executive Committee
from a pool of all those interested in serving.Students are
considered non-voting members.

College Assembly Committees
+ Awards and Scholarship Committee
Diversity Committee
Campus Experience Committee

The College Mascots

Gloucester Campus

The inaugural freshmen
class chose the roadrunner
as the College’s official mascot
in 1968. While not native to
the northeastern United States,
students selected the speedy desert land bird for its reputation
as a pacesetter and independent, courageous spirit. In 2014, a
new version of the roadrunner debuted as part of the transition
from Gloucester County College to Rowan College at Gloucester
County. Following the merger of Rowan College at Gloucester
County and Cumberland County College in 2019, Rowan College of
South Jersey’s Gloucester campus retained its roadrunner mascot.
Cumberland Campus

The Cumberland Dukes were named after
Britain’s Prince William, the Duke of
Cumberland, who was known for his physical
courage, ability and leadership.
The Dukes mascot replaced the original Trojan
warrior when the College’s intercollegiate
athletics program was restored in 1998. An
initial survey resulted in three finalists for the proposed mascot
name: the Dukes, the Herons and the Schooners; the Dukes won

the majority of votes following a student poll.

Rowan College of South @ROWﬂﬂCOllegg
Jersey prides itself on being a SOUTH JERSEY

modern institution of higher education, while not losing sight of
such traditional values as knowledge and achievement. The
College appreciates the twenty-first century spirit of individualism
in mass society.

RCSJ’s school colors are blue and gold, and the logo features
common elements such as gold coloring and the torch of
knowledge. In the spirit of contemporary design, “Rowan College”
appears in a classic serif font and “South Jersey” in a modern sans
serif script.

The College Logo

Flagship Partner

Rowan University — Flagship Partner Rowanﬁ

Rowan College of South Jersey . .
and Rowan University have formed UmVGI'SItY
an innovative partnership to offer

students multiple cost-effective opportunities to earn a bachelor’s
degree. From their very first day of classes, RCSJ students are
conditionally admitted to Rowan University with the understanding
that all program prerequisite coursework and GPA requirements
must be satisfied. Students pay community-college tuition rates
while attending RCSJ, saving them time and money. The
partnership offers multiple pathways to obtaining a bachelor’s

degree, including Rowan Choice, 3+1 and transfer opportunities.
> FOR MORE INFORMATION please visit RCSJ.edu/RowanUniversity
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Premier Partnerships

Inspira Health Premier Partnership = =
RCSJ and Inspira Health are bringing Insplra

excellence in patient care to the South HEALTH
Jersey region thanks to a new alliance
designed to educate and retain future healthcare professionals
within the community. The agreement, signed on April 22, 2022,
comes with a $2 million gift from Inspira to support program
development and student scholarships in healthcare occupations.
Inspira Employee Benefits
50% tuition and fee discount on credit courses
50% tuition discount on non-credit programs
+ Adjunct instructor opportunities
+ Serve on program Advisory Committees

RCSJ Student Benefits
+ Priority placements with Inspira for clinical experience
Mentorships and career exploration
Pre-graduation employment opportunities
+ Opportunity to apply for an Inspira Premier Partnership
scholarship (x2)
Programs
RCSJ offers a variety of programs to prepare students to work
in the health care professions. Programs range from three months
for select non-credit programs to four-year bachelor’s degrees
via the 3+1 Rowan University partnership program.
Short-term Non-credit Certifications

Some of these programs can be completed in under three
months, with the longest taking nine months for completion.
+ Certified Nurse Assistant

+ Advanced Skills C.N.A
Certified Pharmacy Technician

+ Central Service Technician
Medical Coding and Billing
Patient Care Technician
Medical Administrative Assistant
Emergency Medical Technician

+ Certified Peer Recovery Cert
Certified Clinical Medical Assistant
MRI Imaging
Phlebotomy Technician
EKG Technician
Mental Health Technician
Computed Tomography

+ CPR
Mental Health First Aid

Short-term Credit Certificates

These credit certificates are designed to stack into associate
degree programs and allow students to earn credits and begin
working in the field faster. Students earn up to 34 credits in these

programs.
+ Certified Clinical Medical Assistant

+ Alcohol and Drug Counseling
Licensed Practical Nursing
Health Science

6 Rowan College of South Jersey: 2023-2024

Associate Degrees
In just two years, students can complete an associate degree
and begin working in the field through our A.A.S. programs.
Typically, students pursuing A.A. and A.S. degrees plan to transfer
on for their bachelor’s degree.
- Diagnostic Medical Sonography (A.A.S. degree)

+ Alcohol and Drug Counseling (A.S. degree)
Nuclear Medicine Technology (A.A.S. degree)
Nursing (A.A.S. degree, 3+1 program)
Physical Therapist Assistant (A.A.S. degree)
Radiography (A.A.S. degree)
+ Health Science (A.S. degree)
Health Science - Respiratory Therapy pathway (A.A.S. degree)
Nutrition (A.S. degree)

Learn more at RCSJ.edu/Inspira



Rastelli Foods Group Premier Partnership
Rowan College of South Jersey

and Rastelli Foods Group have R q S T E L L I

announced a new Premier Partnership

designed to provide global expertise

for industry-backed entrepreneurship and food science programs

to educate tomorrow’s entrepreneurial, culinary, and organic

farming innovators.

Rastelli Employee Benefits
+ 40% tuition and fee discount on credit courses
+ 40% tuition discount on non-credit programs
+ Adjunct instructor opportunities
+ Serve on program Advisory Committees
Note: The discount will be effective for the Fall 2023 semester.

RCSJ Student Benefits
Priority placements with Rastelli for internship experience when
available
+ Mentorships and career exploration
+ Pre-graduation employment opportunities

Opportunity to apply for a Rastelli Premier Partnership
scholarship

+ Programs
RCSJ offers programs that prepare you to work in the
business field in as little as three months up through
bachelor’s degrees taking advantage of the 3+1 partnership
program with Rowan University.

Short-term Non-credit Certifications
Some programs can be completed in less than three months,
with the longest taking twelve months. Program completion leads
to industry-valued credentialing.
+ Comp TIA Certifications Data Analytics
Professional Bookkeeping with Quickbooks
Programming and Network Certificates

Certificates of Achievement
These credit certificates of achievement are designed to stack
into associate degree programs, and give those who already have
a bachelor’s degree an advantage on their resume. Students earn
up to 18 credits in these programs.
+ Accounting
Business Software Tools
Computer Graphic Arts: Game/Interactive Design
+ Computer Graphic Arts: Print Design
Digital Marketing
Entrepreneurship
Management
+ Technology Help Desk Support
+ Website Development

Associate Degrees
In just two years you can complete an associate degree and
begin working in the field through our A.A.S. programs. Typically,
students pursuing A.A. and A.S. degrees plan to transfer on for
their bachelor’s degree.
+ Accounting, A.A.S.
Business Administration, A.S. (3+1 program)
Computer Graphic Arts: Game/Interactive Design, A.A.S.
Computer Graphic Arts:
Print Design Option, A.A.S.
Digital Marketing, A.A.S.
Entrepreneurship, A.A.S.
Human Resource Management, A.S.
Network Management, A.A.S. (Cumberland)

Acenda Integrated Health Premier Partnership

RCSJ and Acenda Integrated Health
ACENDA

are prioritizing wellness with students

and employees, as well as for the South  'NTEGRATED HEALTH
Jersey region, through a partnership to
educate and retain future professionals within the community.
Creating a campus culture that prioritizes wellness is a partnership
goal to be achieved through collaborative mental health
promotions and awareness workshops that will benefit current
students and staff.

Acenda Employee Benefits
+ 40% tuition and fee discount on credit courses
+ 40% tuition discount on non-credit programs
+ Adjunct instructor opportunities
+ Serve on program Advisory Committees
Note: The discount will be effective for the Fall 2023 semester.

RCSJ Student Benefits
+ All students have access to on-campus mental health
services at no out-of-pocket cost to the student
Priority placements with Acenda for clinical experience
Mentorships and career exploration
Pre-graduation employment opportunities

+ Opportunity to apply for an Acenda Premier Partnership
scholarship (x2)

Programs

RCSJ offers programs that prepare you to work in the
behavioral sciences field in as little as three months up through
bachelor’s degrees taking advantage of the 3+1 partnership
program with Rowan University.
Short-term Non-credit Certifications

Some of these programs can be completed in less than three
months, with the longest taking nine months.
+ Certified Peer Recovery * Mental Health Technician

Mental Health First Aid

Short-term Credit Certificates
These credit certificates are designed to stack into associate
degree programs, and allow you to earn credits and begin working
in the field faster. Students earn up to 34 credits in these programs.
+ Alcohol and Drug Counseling + Criminal Justice

Emergency Management « Paralegal

Associate Degrees
In just two years you can complete an associate degree and
begin working in the field through our AAS programs. Typically,
students pursuing AA and AS degrees plan to transfer on for their
bachelor’s degree.
+ Alcohol and Drug Counseling (AS degree)
+ Arts & Sciences: Pre-Law Option (AAS degree)
+ Arts & Sciences: Sociology Option (AS degree)
+ Child Advocacy (AA degree)
- Criminal Justice (AS degree, 3+1 program)
- Corrections Option (AS degree)
Emergency Management Option (AS degree, 3+1 program)
+ Forensics and Technology Option (AS degree)
Law Enforcement (AAS degree)
Liberal Arts: Social Science Option (AS degree)
Paralegal (AAS degree)
Psychology (AA degree, 3+1 program)
+ Social Service (AS degree

visit us online at RCSJ.edu 7
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Policies and Procedures

Rowan College of South Jersey (RCSJ) is a comprehensive, dual-campus, two-year regional college. This handbook presents the most current
policies and procedures, as of this publication’s August 2023 date of print. At times, it becomes necessary to update the College’s policies and
procedures throughout the academic year; for the most current version of all policies and procedures, please visit RCSJ.edu/Policies. It should
be noted that Rowan College of South Jersey'’s policies are uniform; however, some procedures differ depending on campus location. Therefore, users
of this document should make certain to rely on appropriate information based upon their specific campus location.

Student Rights and Responsibilities

Rowan College of South Jersey students are both citizens of
the community at large and members of an academic community
with the same rights and obligations of freedom of speech,
peaceful assembly and right of petition as any other citizens.
As members of the academic community, students should be
encouraged to develop high ethical and moral standards, to
develop the capacity for critical judgment and to engage in sustained
and independent search for truth. Free inquiry and
free expression are indispensable to the attainment of the goals
of an academic institution and include the transmission of
knowledge, the pursuit of truth, the development of the individual
student and improvement of society. The responsibility for
management and control of the College rests solely with the Board of
Trustees. The President will have administrative procedures
developed to assist students with their rights and responsibilities in
all manner of petitions and appeals.

Definition of Student

A “student” is defined as a person currently registered, enrolled in
or auditing courses at the College, whether on or off campus,
regardless of their physical location or enroliment status online or
on a part-time or full-time status and who, based on this definition,
has been assigned a unique College student identification number.
Individuals who are not enrolled for a current term, but are registered
for a future term and/or individuals serving a period
of suspension are also considered students.

Student Rights

+ Students have the right to speak freely and be heard,
and to assemble and protest peaceably.

+ Students are free to take reasoned exceptions to
the data or views offered in any course of study
for which they are enrolled.

+ Students are free to organize and join associations to promote
common interests and to examine and discuss
all questions of interest to them while remaining in compliance
with all local, state and federal laws as
well as applicable College policies.

+ Students have the right to be evaluated solely on
an academic basis, not on opinions in matters unrelated
to academic standards.

+ Students have the right against improper disclosure of
their grades and records which faculty acquire in the
course of their work as instructors, advisors and
counselors. Judgments of ability and character may
be provided under appropriate circumstances, normally
with the knowledge or consent of the student.

8 Rowan College of South Jersey: 2023-2024

Student Responsibilities

Concurrent with the above freedoms and rights is responsibility.
The enjoyment and exercise of these freedoms means respect for the
rights of all students and staff at the College. Infringement of the
rights of others or interference with peaceful and lawful use and
enjoyment of College premises, facilities and programs cannot be
permitted.

+ Students have a responsibility to adhere to all College policies
and administrative procedures which have been developed to
protect student and staff rights, to maintain
a campus conducive to learning and to protect the health
and safety of all members of the College community.

+ Students have a responsibility as well as a right to petition
the campus authorities for relief from an unfair practice
and to appeal results of academic, disciplinary or administrative
actions that are deemed unfair.

+ Students have a responsibility to exercise their freedom
of speech and advocacy on campus in a manner that
requires orderly conduct, noninterference with College functions
or activities and identification of sponsoring
group(s) or individual(s). At the same time, it should be
made clear to the academic and the larger community that
in their public expressions or demonstrations, students
or student organizations speak only for themselves.

+ Students have a responsibility to act with civility and
with care for their fellow students and for all College employees
regardless of rank or position.

Reference Board Policy & Administrative Procedure 8009
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Student Code of Conduct
Board policy 8007

The College, as a community dedicated to learning and the
advancement of knowledge, expects and requires the behavior
of students to be compatible with its high standards of scholarship
and conduct. Admission to the College carries with it an obligation
to uphold these standards.

College students who officially participate in dual activities
at another educational institution are responsible for being aware
of and are held accountable for, adhering to the conduct policies
and procedures at both institutions.

Discipline for violation of College polices and administrative
procedure on all campus locations and/or at any College-
sponsored or supervised functions may be imposed whether or not
such violations are violations of civil or criminal law. In addition,
disciplinary action may be imposed for off-campus student
conduct that is contrary to the mission and educational goals of
the College, thereby protecting the best interests, safety and
well-being of the College community.

The final responsibility for administration of student
discipline rests with the President who will have administrative
procedures developed to implement a fair, prompt and appropriate
disciplinary process (see administrative procedure, 8007 Student
Code of Conduct).

Violations of this policy are subject to disciplinary action in
accordance with College policy and the Student Code of Conduct.
Students who engage in prohibited harassment, intimidation or
bullying are subject to disciplinary action, up to and including
expulsion from any academic or continuing education program,
the College and all its events and activities.

Procedures for Reporting

Complaints of intimidation/bullying should be reported
immediately to the Executive Director, Student Engagement on
the Gloucester Campus, 856-415-2276. Complaints may also be
reported to the Special Assistant to the President, Diversity and
Equity, Title IX and Compliance at 856-415-2154 on the Gloucester
Campus, or to the Director, Judicial Affairs, on the Cumberland
Campus, 856-498-9948. Complaints of intimidation/bullying will be
investigated in the same manner as a violation of policy 8007
Student Code of Conduct.

References:

N.J.S.A. 18:A37-13 et seq. Anti-Bullying Bill of Rights Act

Rowan College of South Jersey, Board of Trustees Policy Manual, 2079
Acceptable Use of Technological Resources; 7001 Affirmative Action and Equal
Employment Opportunity; 7011 Harassment and Discrimination; 7013 Sexual
Misconduct and the Rights of Victims; 8100 Student Rights and Responsibilities;
and 8007 Student Code of Conduct

Rowan College of South Jersey, Board of Trustees Policy Manual and
Administrative Procedure, 2079 Acceptable Use of Technological Resources;
7007 Affirmative Action and Equal Employment Opportunity; 7011 Harassment
and Discrimination; 7013 Sexual Misconduct and the Rights of Victims; and 8007
Student Code of Conduct

A student whose conduct may pose a significant risk to the
safety of himself/herself or to the campus community due to
mental, emotional, medical, or psychological health conditions
or other serious concerns may be subject to an Interim Safety
Suspension. The Interim Safety Suspension is a preliminary action
taken to protect the safety of any student and the campus
community and is not a penalty. Refer to administrative procedure,
8007.1 Interim Safety Suspension.

Students who violate the law may incur penalties prescribed
by civil authorities, but College authority is never used merely
to duplicate the function of general laws. The special authority
of the College will be asserted only where the interest of the
College as an academic community is distinctly and clearly
involved. Institutional action should be independent of
community pressure.

Violations of Student Conduct

The following is a non-exhaustive list of conduct that does
not meet the College’s expectations for student conduct. Such
misconduct is a violation of the Student Code of Conduct and
may result in disciplinary sanctions.

1. Engaging in violating College rules, regulations and

policies, whether on or off campus.

2. Engaging in academic dishonesty including, cheating,
fabrication, facilitating academic dishonesty and plagiarism.

3. Furnishing false information to any College official or
College personnel including forging, altering, or misusing
College documents, records, identification cards, or other
misuse or abuse of the College’s computerized systems
(see also administrative procedure and policy, 2079
Acceptable Use of Technological Resources).

4. Engaging in disruptive activity which substantially disrupts
or poses a tenable threat of disrupting teaching,
administration, disciplinary procedures, or other College-
authorized activities, or which substantially interferes with
the rights of others, on College-owned or controlled or
at College-sponsored or supervised functions.

5. Refusing or failing to comply with a request, directive,
or order from a College official acting in the performance
of their official duties and responsibilities.

6. Theft or obtaining property under false pretenses, knowingly
possessing or receiving stolen property, destroying,
damaging, or threatening to destroy or damage property
of the College, a member of the College community, or
any person on the campus.

7. Failure to return College property which was loaned
or borrowed.

8. Physical violence (not limited to: assault, fighting, etc.)
causing physical harm.

9. Engaging in threats of physical violence, psychological
threats, harassment, intimidation, bullying, stalking, coercion
and/or other conduct which threatens or endangers the
health or safety of any person. Harassment, intimidation, or
bullying include any gesture, any written, verbal or physical
act, or any electronic communication, whether it be a single
incident or a series of incidents, that is reasonably perceived
as being motivated either by any actual or perceived
characteristic, such as race, color, religion, ancestry, national
origin, gender, sexual orientation, gender identity and
expression, or a mental, physical, or sensory disability, or by
any other distinguishing characteristic, or any other class
protected under the New Jersey Law Against Discrimination,
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

N.J.S.A. 10:5-1 et. seq. (see also policy, 7013 Student Sexual
Misconduct and the Rights of Victims) that takes place

on College property or at any function sponsored by the
College that substantially disrupts or interferes with the
orderly operation of the College or the rights of other
students and that:

+ areasonable person should know, under the
circumstances, that will have the effect of physically
or emotionally harming a student or damaging the
student’s property, or placing a student in reasonable
fear of physical or emotional harm to his person
or damage to his property;

+ has the effect of insulting or demeaning any student
or group of students in such a way as to cause
disruption in, or interference with, the orderly
operation of the College;

+ creates a hostile educational environment for
the student at the College; or

+ infringes on the rights of the student at the College
by interfering with a student’s education or by severely or
pervasively causing physical or emotional harm to the
student.

Committing any act in violation of the College’s policy,
7013 Student Sexual Misconduct and the Rights of Victims.

Behaving in a manner that constitutes an invasion or
violation of an individual’s rights to privacy. Examples of
prohibited behaviors that might be found to violate this
provision include, but not limited to, harassing or terroristic
threats, stalking, unauthorized surveillance, imposing
physical or mental restraints on another person, or engaging
in obscene verbal or written communications, or verbally
confronting a person using obscenities or fighting words
likely to incite immediate physical altercation.

Possessing, consuming and/or distributing, or attempting
to distribute alcoholic beverages in contravention of federal,
state or local laws, or College regulations, or knowingly
being present at the time of the prohibited conduct.

Possessing, using, manufacturing, distributing, or attempting
to distribute narcotics, dangerous drugs, controlled
dangerous substances, or drug paraphernalia that are
prohibited by federal, state or local laws, or College policies,
or knowingly being present at the time of the prohibited
conduct.

Possessing or using a firearm, explosive, or any other
dangerous weapon in contravention of federal, state
or local laws, or College policies and procedures.

Using and/or possessing fireworks, pyrotechnics, explosive
or flammable liquids without proper authorization.

Causing noise or a disturbance. Exhibiting disorderly, lewd,
indecent, or obscene conduct or exhibitionism in violation
of federal or state statutes on College-owned or controlled
property or at College-sponsored or supervised functions.

Using the College’s name, logo, finances, materials and
supplies, or facilities for commercial, personal, or political
purposes without College authorization.

Entering into and/or use of College facilities/equipment,
including but not limited to, the library, athletic facilities and
equipment, classrooms, meeting spaces, or technology
equipment without authorization

Abusing the student discipline system, including but not
limited to, noncompliance with a disciplinary sanction,
falsification of information and disruption of a hearing.
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20.

21.

22.
23.

24.
25.

26.

27.

28.

29.

30.

31.

32.

Using information and communication technologies
including, e-mail, voicemail, telephones, cell phones, text or
electronic messaging, web-cameras, or websites to engage
in harassment, intimidation, bullying (as defined in #9
above), stalking (as defined in administrative procedure,
7013 Student Sexual Misconduct and the Rights of Victims),
or in any behavior which violates the law, College policies,
or the Student Code of Conduct.

Violating the terms of any disciplinary sanction,
intervention, No Contact Orders, or Mandates imposed,
or other behavior related contracts.

Excessive campus parking/traffic violations.

Possession and/or custody of any animal on campus
without prior approval from campus officials, unless
the animal is a service animal.

Feeding of wildlife on any campus-owned property.

Initiating behavior that violates the law, College policies,
or the Student Code of Conduct and placing evidence of
that behavior on a public website or other public medium.

Smoking on campus in any prohibited area. Smoking
is only allowed in designated areas. This includes
electronic smoking and the use of any tobacco product.

Engaging in conduct to cause false public alarm by
activating a 9-1-1 emergency button, calling 9-1-1 by phone
or other means, activating a fire alarm pull station,
circulating a report or warning of fire, explosion, crime,
catastrophe, emergency, or any other incident that is
knowingly false and baseless.

Conduct that creates a false public alarm, causing
evacuation and or causing response from local fire
department.

Tampering with, misuse or damage to any fire safety
equipment not limited to smoke detectors, fire
extinguishers, alarm panels and pull stations.

Failing to evacuate a facility or building upon audible
fire safety warning device, verbal command by staff
members or fire department personnel.

Possession of, or use of, any prohibited items in the
residential areas or college controlled areas.

Guest behavior: Students may be held responsible for acts
and/or omissions of their guests on the college campus
or at college-sponsored events where such acts and/or
omissions constitute a violation of the Student Code

of Conduct.

References:

Rowan College of South Jersey Administrative Procedure, 8007 Student
Code of Conduct and 8007.1 Interim Safety Suspension

Rowan College of South Jersey Board of Trustees Policy Manual, 7073
Sexual Misconduct and the Rights of Victims



Process for Student Conduct Issues
and Discipline

Administrative Procedure: 8007

The College is dedicated to the advancement of knowledge
while ensuring an environment that is orderly and to act decisively
to eliminate disruption of the educational process.

It should be noted that all College students who officially
participate in dual activities at another college or university are
responsible for being aware of and are held accountable for,
adhering to the conduct policies and procedures at both
institutions.

These administrative procedures have been designed
to protect the student, to be fair to all parties, to prevent the
imposition of inappropriate penalties and to offer the right
to appeal.

In all situations, the student will be informed of the charges,
allowed to be represented, provided with a written copy of the
complaint and be given an opportunity to appeal. The proceedings
will include a prompt, fair and impartial process from initial
investigation to the final result.

Administration of Policy

The administration of student conduct policies and procedures
is overseen by two directors. The Gloucester Campus is overseen
by the Director of Student Affairs & Military Services. The
Cumberland Campus is overseen by the Director of Judicial
Affairs. Hereafter, referred to as “Director.”

While the final responsibility for administration of student
discipline rests with the President, he/she may, through a
designee, immediately impose an interim suspension upon a
student when there is evidence that the presence of the student
on campus may pose a threat to others or to the continuance of
normal College function when, due to the immediacy of the issue,
time does not allow for the formal discipline process. (See
administrative procedure, 8007.1 Interim Safety Suspension.)

Student Discipline Guidelines

In all cases, any disciplinary action should be appropriate to
the nature and severity of the violation. Single or multiple sanctions
may be imposed when students are found responsible for violating
the Student Code of Conduct. Many factors are considered when
deciding sanctions. These factors may include past disciplinary
record, the nature of the violation and the severity of damage
or harm resulting from the violation.

Hearings for Sexual Misconduct

The College, at its sole discretion, may utilize an experienced
lawyer (who is not a member of the campus community) to serve
as hearing officer in cases of sexual misconduct. The evidentiary
standard (preponderance of the evidence; i.e., more likely than
not a violation occurred) will be used to determine the finding
(responsible or not responsible).

While the hearing officer will determine the finding after the
case is concluded, the College reserves the right to impose any
and all sanctions. (See policy and administrative procedure, 70713
Sexual Misconduct and the Rights of Victims.)

Description of Sanctions

Types of sanctions which may be imposed include the following:
Official Warning: An official warning is a written statement
indicating that a student has violated the Student Code of

Conduct and warning that subsequent violations may
result in more severe disciplinary sanctions.

Probation: A student on probation is not in good social
standing with the College. If a student is found responsible
for a subsequent similar violation while on probation,
suspension, or expulsion may occur.

Monetary Fine: The requirement that a student must pay
a monetary fine that will be added to the student account.

Restitution: The requirement that a student be held
accountable for public or private property that he/she
damaged or destroyed by either replacing or paying for the
property lost. A restitution fee can be added to the student
account.

Decision-Making Reflection: A decision-making reflection is
a written assignment designed to provide an opportunity for
the student to reflect on the violation of the Student Code of
Conduct. Decision making assignments are submitted to the
sanctioning Director.

Educational Task: Completion of an educational assignment
such as a workshop or online training course designed to
give the student the opportunity to reflect on the violation.

No Contact Directive: A no contact directive states that the
student may not have any interaction with a specific
individual for the remainder of the student’s academic career
at the College.

Educational Counseling: Students sanctioned to educational
counseling are required to visit the Center for Counseling
and Wellness Services to learn about available resources
and strategies for success.

Suspension of Privileges: While on suspension of privileges,
a student may be restricted from participation in athletics,
student organizations and/or campus employment.

A student may also be suspended from the privilege of
utilizing campus parking, computer labs, or other facilities,

if deemed appropriate. Notification of the suspension

will be sent to the appropriate coach, advisor, or supervisor,
if applicable.

Suspension: Suspension is dismissal from the institution
for a specified period of time. A suspended student may not
attend classes or complete academic work for a specified
period of time. A currently suspended student may not be
present on campus or at College-sponsored events for any
reason. The terms of the suspension may stipulate that the
student fulfill certain conditions before returning to the
College. The student is not eligible for a refund of tuition

or fees.

Expulsion: Expulsion is permanent dismissal from the
institution. A student who is expelled may never again
register for courses or attend classes at the College.
Additionally, the student may not be present on campus or
at College-sponsored events for any reason. Expulsion will
be noted on the student’s academic transcript. The student
is not eligible for a refund of tuition or fees.

The Director reserves the right to notify parents/guardians

of students less than 21 years of age when a student is found
responsible for an alcohol and/or drug violation.

Important considerations regarding sanctions:
* Failure to complete sanctions will result in an
administrative hold on the student’s account until
the student completes the sanction.
+ The monetary fine structure is approved by the Board
of Trustees and can be found on the Tuition and Fees
section on the College’s website.
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Hearing and Appeals Processes

Step 1, A Complaint is Filed:
« Areport of misconduct is received by the Director.

+ The Director notifies involved parties of the complaint in
writing. A disciplinary hearing is offered to the accused
student. The student may choose to waive his/her right
to a hearing and have a decision made in his/her absence.

+ The Director determines whether it is more likely than not
that a violation occurred. A decision is communicated to
the student in writing and, if warranted, sanctions may
be imposed.

Step 2, The Appeal:

Once the appeal is received by the assigned Director it will

be forwarded to the Vice President of Student Services.

+ If the student disagrees with the findings, the student
contacts the Office of Student (or Judicial) Affairs within
five (5) business days of the receipt of the Director's
decision to begin the appeal process. In this contact, the
student is responsible for completing the written appeal
and the basis of the appeal must be specifically stated
and explained as one or more of the following:

a. The decision was not supported by a preponderance
of the evidence presented (i.e., more likely than not
the evidence used during the hearing was not
sufficient enough to reach the decision made).

b. New relevant evidence is available that could or was
not produced at the time of the hearing and such new
evidence is both: (1) sufficient to alter the hearing’s
decision and (2) was not known to the student
appealing at the time of the hearing.

c. The administrative procedures in 8007 Student Code
of Conduct were not followed; however, such
deviations from procedures will not be a basis f
or sustaining an appeal unless the deviations(s)
resulted in significant prejudice to the student.

d. The sanction is grossly disproportionate
to the offense.

e. The Vice President reviews the appeal information
and notifies the student of the results of the appeal
within fifteen (15) business days of receipt of
the appeal.

Step 3, Final Appeal:
+ The student may appeal to the President within five (5)
business days of receipt of the Vice President’s decision.
The written appeal and case information is submitted to the
Office of Student Affairs (Gloucester Campus) or Judicial
Affairs (Cumberland Campus) and forwarded to the
President for review.

The President’s decision is final.

References:

Rowan College of South Jersey Board of Trustees Policy Manual, 2079
Acceptable Use of Network and System Services, 7013 Sexual Misconduct and
the Rights of Victims and 8007 Student Code of Conduct

Rowan College of South Jersey Administrative Procedure, 2079 Acceptable
Use of Network and System Services, 7013 Sexual Misconduct and the Rights of
Victims and 8007.1 Interim Safety Suspension
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Interim Safety Suspension

The purpose of this administrative procedure is to establish
procedures for an Interim Safety Suspension for a student
who poses a significant risk to the safety of any student or
the campus community due to mental, emotional, medical
or psychological health conditions or other serious concerns.

Imposing the Interim Safety Suspension

If it is determined that a significant risk to any student or
campus safety exists, the Director or designee may remove a
student from any or all College premises, after consultation with
the Student Assistance Team (an interdisciplinary team of campus
administrators).

1. The student will receive notice of the interim action and

be advised of the information relied upon by the College.

2. In some cases, when continuing significant risk to the safety
of students and the campus is indefinite, a student’s status
will remain suspended and the student will be notified. If
the student is required to withdraw from some or all classes
as a result of a continued significant safety risk or for other
reasons associated with this procedure, an administratively
assigned grade of “W” (withdrawal) will be reflected on the
transcript for those particular courses. The student will also
be advised concerning the date when a petition for
reinstatement will be considered along with any conditions
for reinstatement.

3. During the Interim Safety Suspension process, a
representative of the College may contact the student’s
parent or legal guardian, if deemed appropriate and
in accordance with FERPA.

Appealing the Interim Safety Suspension
1. A student who is suspended from the College due to
protective health or safety reasons may appeal the decision
to the Vice President of Student Services (“Vice President”).

2 The appeal must be in writing stating the reasons for the
appeal and must be received within five (5) business days
of the date the student received notification of the
suspension from the Director.

3. Prior to the review, the student will be provided with
the following:

+  The opportunity to review any reports or other
evidence relied upon by the Director (or designee)
in issuing the interim suspension;

+ A written statement providing an explanation of
the reasons for involuntary safety suspension
and information relied upon; and

+ Following the review, the Vice President
(or designee) will determine whether to:

— Uphold the interim suspension; or

— Reinstate the student with appropriate
accommodations and/or subject to specified
conditions as dictated by the individualized
needs of the student.

4. A written decision providing reasons and any conditions
will be issued to the student within five (5) business days
of the conclusion of the review unless extended by the
Vice President.

5. The decision of the Vice President is the final decision
of the College.



Reinstatement from an Interim Safety Suspension

1. A student seeking reinstatement from an interim safety
suspension will be asked to provide information
demonstrating that a significant risk of any student,
or the campus community no longer exists.

2. Acceptable evidence includes a report from a licensed
psychiatrist, psychologist or physician (pertaining to the
situation) that states the student is able to safely return
to the educational environment and can engage in the
following activities without creating a significant risk
to any student or campus community:

attend class;
perform assigned tasks; and

- if assigned to a residence area, live under only
general supervision and in the company of one
or more students.

3. If a student'’s return is conditioned upon accommodations,
the report from the healthcare provider must outline the
accommodations requested.

4. The College’s licensed psychologist or health and wellness
professional will review the report and meet with the
student. If necessary, and with the student’s written consent,
the College’s licensed psychologist or health and wellness
professional may consult directly with the evaluating
psychiatrist, psychologist or physician.

5. After the review, the College’s licensed psychologist or
health and wellness professional will make a written
recommendation regarding the student’s continued
attendance and Page 3 of 3 Administrative Procedure:
8007.1 Interim Safety Suspension any conditions that
apply to that attendance, including the matter of the
student’s place of residence, if applicable.

6. The student will be notified of the student’s ability to return
and of any conditions that may apply within five (5) business
days of the submission of medical documentation or
appropriate evidence that a significant risk to the safety of
any student or campus community no longer exists. In some
cases, where a significant risk to the safety of student or
campus community will continue indefinitely, a student’s
status will remain as suspended, in which case, the student
will be notified.

7. If the student is required to withdraw from some or all
classes as a result of a continued significant safety risk
or for other reasons associated with this procedure, an
administratively assigned grade of “W” (withdrawal) will
be reflected on the transcript for those particular courses.

8. The student will also be advised concerning the date when
a petition for any future reinstatement will be considered
along with any conditions for reinstatement. If a student
fails to follow these procedures, the student will not be
reinstated and an administrative hold preventing future
registration will be placed on the student account.

(Reference Administrative procedure 8007.1)

Student Records —
The Family Educational Rights and Privacy
Act of 1974 (as amended)

The Family Education Rights and Privacy Act (FERPA)
of 1974 is a federal law that protects the privacy of student
educational records. It applies to all schools receiving funds
under an applicable program of the U.S. Department of Education.

FERPA requires that the College 