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    A Note from the Chair                                                            Diversity Committee’s Mission 

Happy New Year everyone! The Diversity Committee remains steadfast in 
our goals to continually advocate for campus wide diversity and inclusion. 
The Diversity Committee and Student Life will maintain an on-going 
partnership to ensure that we observe and recognize the cultural 
diversity on campus. Our hope is to increase mutual understanding and 
respect among the various religious, ethnic and cultural groups on 
campus. RCGC’s Diversity Committee strives to build upon the diversity of 
our community to establish a more inclusive educational environment. 
RCGC’s Diversity Committee remains steadfastly committed to upholding 
equality, diversity and inclusion. 

The heinous acts of violence against U.S. citizens of various colors, 
cultures, religions, and political groups have reached new levels. Instead 
of giving in to the powerlessness we may feel to stop racism and 
opposing political views, every institution must examine its own role in 
perpetuating (inadvertently and advertently) racist thinking and policies. 
We cannot truthfully construct equal opportunities for all until our 
institutions take specific actions to end that thinking and those policies. 
Despite the most recent horrific events taking place across our nation, we 
must continue to be diligent in our pursuit of true democracy for all. 

Colleges, Universities and other organizations have found that achieving 
real and sustained diversity and inclusion programs, initiatives, and 
committees has been a multifaceted task– one that requires a more 
concentrated approach. We will continue to publish “CONNECTIONS” as 
an instrument to augment awareness and sensitivity about religious 
obligations as well as ethnic and cultural festivities that may affect 
students, colleagues and neighbors. RCGC strives to build a culture that 
values meritocracy, openness, fairness and transparency for its staff and 
students. 

If Not Us, Who? If Not Now, When? Everyday acts of love and Courage 

point to remarkable promise that every human life is of substantial 

value. 

Best regards, 

Ya Vanca Brooks, Chair of Diversity 

 

 RCGC wishes to express its 
strong commitment to the goal 
of diversity, respect, civility and 
inclusion on our campus. The 
promotion and retention of a 
diverse faculty/staff and student 
body is essential to the success 
of our institution as a collective 
body as well as our respective 
professional pursuits. Diversity 
brings to our campus a broader 
and richer environment, which 
produces creative thinking and 
solutions. As such, RCGC 
embraces and encourages 
diversity in all aspects of its 
activities. RCGC is committed to 
creating and maintaining a 
culture that supports and 
promotes diversity and 
inclusion. 

Purpose & Intent 

Diversity Committee: serves as a 
review advisory and 
recommending body to the 
appropriate Vice President to 
promote diversity in all RCGC 
activities- academic, co-
curricular and administrative. 
The Diversity Committee also 
provides strategies for infusing 
multiculturalism into all aspects 
of the campus community and 
encourages a respectful 
workplace.  
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Lesbian, Gay, Bisexual and Transgender Pride Month 
(LGBT Pride Month) is currently celebrated each year 
in the month of June to honor the 1969 Stonewall 
riots in Manhattan. The Stonewall riots were a tipping 
point for the Gay Liberation Movement in the United States. In the 
United States the last Sunday in June was initially celebrated as 
“Gay Pride Day,” but the actual day was flexible. In major cities 
across the nation the “day” soon grew to encompass a month-long 
series of events. Today, celebrations include pride parades, picnics, 
parties, workshops, symposia and concerts, and LGBT Pride Month 
events attract millions of participants around the world. 
Memorials are held during this month for those members of the 
community who have been lost to hate crimes or HIV/AIDS. The 
purpose of the commemorative month is to recognize the impact 
that lesbian, gay, bisexual and transgender individuals have had on 
history locally, nationally, and internationally. 

In 1994, a coalition of education-based organizations in the United 
States designated October as LGBT History Month. In 1995, a 
resolution passed by the General Assembly of the National 
Education Association included LGBT History Month within a list of 
commemorative months. 

LGBT History Month is also celebrated with annual month-long 
observances of lesbian, gay, bisexual and transgender history, 
along with the history of the gay rights and related civil rights 
movements. National Coming Out Day (October 11), as well as the 
first “March on Washington” in 1979, are commemorated in the 
LGBT community during LGBT History Month.  

Here are some LGBT Pride Month facts: 

 LGBT Pride Month commemorates the Stonewall Inn riots. The 
Stonewall Inn was designated as a national landmark by then-
President Obama in June 2016. 

 The original pride flag included two additional colors. It 
contained hot pink for sex, red for life, orange for healing, 
yellow for sun, green for nature, turquoise for the arts, indigo 
for harmony and violet for spirit. 

 Months after the repeal 
of the "Don't ask, don't 
tell" policy of the U.S. 
military, the U.S. 
Department of Defense 
made a major 
breakthrough by 
observing a gay pride 
event at the Pentagon in 
June 2012. 

 LGBT communities in 
Europe have celebrated 
an annual pan-European 
international event 
called EuroPride since 
1992, hosted by a 
different city every year. 

 Barack Obama and Bill 
Clinton are the only two 
presidents to formally 
acknowledge Pride 
Month. 

  

mailto:ybrooks@rcgc.edu


ybrooks@rcgc.edu   Issue 6, May 2018 
 

National Caribbean-American Heritage Month 

In June 2005, the House of Representatives unanimously 
adopted H. Con. Res. 71, sponsored by Congresswoman 
Barbara Lee, recognizing the significance of Caribbean people 
and their descendants in the history and culture of the United 
States.  On February 14, 2006, the resolution similarly passed 
the Senate, culminating a two-year, bipartisan and bicameral 
effort. The Proclamation was issued by President George Bush 
on June 6, 2006. 

Since the declaration, the White House has issued an annual 
proclamation recognizing June as Caribbean-American Heritage 
Month. This year marks the eighth anniversary of June as National 
Caribbean American Heritage Month.  

The campaign to designate June as National Caribbean American 
Heritage Month, was spearheaded by Dr. Claire Nelson, Founder 
and President of the Institute of Caribbean Studies.  Through the 
commemoration of this month, we hope to ensure that America is 
reminded that its greatness lies in its diversity, with Caribbean 
immigrants from founding father Alexander Hamilton, to journalist 
Malcolm Gladwell, who have shaped the American dream. 

How Many of Caribbean Ancestry in the United States? 

2.7 million 

The estimated U.S. population of West Indian ancestry. Some of 
the largest West Indian ancestry groups in the United States 
include: 

 Jamaican (1.0 million) 
 Haitian (908,000) 
 Trinidadian and Tobagonian (196,000) 
 Barbadian (62,000) 
 Bahamian (53,000) 
 U.S. Virgin Islander (17,000) 

Note: The estimates for Barbadian and Bahamian are not 
significantly different from each other. 

 

 

 

 

 

 

 

 

 

 

 

 

In addition, there are 
Hispanic or Latino origin 
groups in the United States 
who can trace their heritage 
to this part of the world: 

 Puerto Rican (4.9 million) 
 Cuban (1.9 million) 
 Dominican (1.6 million) 

Note that these populations 
are not mutually exclusive, as 
people may be of more than 
one ancestry or ethnic group.  
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Diversity Committee & 
Student Life 

Activities 

Stay tuned for more Diversity 
Committee and Student Life 
activities!  

 

 

Ted Talk Tuesdays Dates: 

March 13th, 2018 

April 10th, 2018 

May 8th, 2018 

June 12th, 2018 

July 10th, 2018 

August 14th, 2018 

 

 

 

 

Stay tuned for the fall 2018 
line-up of Ted Talks, Lecture 

Series & other Activities 
sponsored by the Diversity 

Committee 

 

 

 

 

 

 

The Diversity Committee Presents  

 

 

  

 

  

The Diversity Committee 
presents Ted Talks Tuesdays! 

TED began in 1984 as a 
conference - an acronym for 
Technology, Entertainment 
and Design.  Ted Talks are 
short compelling videos 
covering global issues from 
science to social justice topics.  

We invite all faculty, staff and 
students to participate. This 
could be an excellent way to 
openly and honestly spark a 
conversation about domestic 
and global issues at the same 
time bring diverse voices and 
questions relevant in higher 
education and the world at 
large. 

There will also be an 
opportunity for a short panel 
discussion after each Ted Talk.  

 Every second Tuesday of the 
month starting February 13th, 
2018 to August 14th, 2018 at 
12:00 pm to 1:00 pm in the IC, 
room 430.   

Stay tuned for upcoming topic 
announcements!  
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Calendar of Observances – June 2018 

1) Lailatul Qadr – 6/11/2018 
(https://www.wincalendar.com/
Lailatul-Qadr)  

2) Ramadan Ends – 6/14/2018 
(https://www.wincalendar.com/
Ramadan) 

3) Eid-al-Fitr – 6/15/2018 
(https://www.wincalendar.com/
Eid-ul-fitr)  

4) Father’s Day – 6/17/2018 
(https://www.wincalendar.com/
Fathers-Day)  

5) Juneteenth – 6/19/2018 
(https://www.wincalendar.com/
Juneteenth)  

6) World Refugee Day – 6/20/2018 
(https://www.wincalendar.com/
World-Refugee-Day)  

7) Summer Solstice – 6/21/2018 
(https://www.wincalendar.com/
Summer-Solstice)  

8) International Day against Drug 
Abuse and Illicit Trafficking – 
6/26/2018 
(https://www.wincalendar.com/
Day-Against-Drug-Abuse-Illicit-
Trafficking)  

Diversity and Inclusion Resource Center 

 Juneteenth in the United States: 
https://www.timeanddate.com/holidays/us
/juneteenth  

 Jim Hemerling: “ 5 Ways to lead in an Era of 
Constant Change” 
https://www.ted.com/talks/jim_hemerling_
5 ways to lead in an era of constant ch

 
 

Diversity Website is under college overview 

https://www.rcgc.edu/Diversity 

Send us your thoughts, comments, publications, 
planned events, announcements, and your 

campus wide Diversity initiatives. 

CONNECTIONS will be circulated on the 2nd 
Monday of every month. Please make all 

submissions by the 1st Monday of the month to 
ybrooks@rcgc.edu 

Protect the Oceans! 
June is National Ocean Month and June 8 is World Oceans 
Day, making it a great time to spotlight the importance of 
oceans and what we can do to protect them. 

Covering over 70 percent of the planet, oceans connect us 
all. Whether you live close by or thousands of miles away, 
oceans are vital to our well being. They impact our weather, 
are home to marine life, provide us with food, and are a 
place to work and play for millions. 

Unfortunately, plastic pollution is becoming a big problem in 
our oceans. Bottle caps, cigarette lighters, bags and plastic 
packaging that we discard on land find their way into rivers 
and streams and are carried out to sea. The trash mixes with 
abandoned boats, fishing nets and shipping refuse to make 
up swirling masses of marine debris that can form large, 
floating garbage patches. The larger plastics can also break 
down into tiny beads or fibers, creating micro-plastics that 
are hard to clean up. 
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                         THE SOCIAL JUSTICE CORNER 
The Definition of Social Justice 

What is the true definition of Social Justice? The Urban Dictionary 
suggests that ‘Social Justice’ advocates promoting tolerance, 
freedom, and equality for all people regardless of race, sex, 
orientation, national origin, handicap, etc..., but here are some of 
the common definitions: 

“A state or doctrine of egalitarianism (Egalitarianism defined as 1: 
a belief in human equality especially with respect to social, 
political, and economic affairs; 2: a social philosophy advocating 
the removal of inequalities among people)” – Merriam-Webster 
Dictionary 

 “The fair and proper administration of laws conforming to the 
natural law that all persons, irrespective of ethnic origin, gender, 
possessions, race, religion, etc., are to be treated equally and 
without prejudice. See also civil rights.” – Business Dictionary 

” The distribution of advantages and disadvantages within a 
society” – Dictionary.Com 

“…justice exercised within a society, particularly as it is exercised 
by and among the various social glasses of that society. A socially 
just society is defined by its advocates and practioners as being 
based on the principles of equality and solidarity; this pedagogy 
also maintains that the socially just society both understands and 
values human rights, as well as recognizing the dignity of every 
human being.” – Wikipedia 

“Social justice is the view that everyone deserves equal economic, 
political and social rights and opportunities.” – National 
Association of Social Workers 

   

 

“Social Justice is the virtue 
which guides us in creating 
those organized human 
interactions we institutions. 
In turn, social institution 
when justly organized 
provide us with access to 
what is good for the person, 
both individually and in our 
associations with others. 
Social justice also imposes on 
each of us a personal 
responsibility to work with 
others to design and 
continually perfect our 
institutions as tools for 
personal and social 
development “- Center for 
Economic and Social Justice 

Despite the varying 
definitions of the term ‘Social 
Justice’ the common thread 
that exist among them all are 
the ideas of: human rights; 
dignity; political, economic, 
social, and other equality; 
equal distribution personal 
responsibility; and creating 
access to opportunity and 
chance through action. 
Keeping that in mind, it 
becomes apparent why 
incorporating Social Justice 
into pedagogical methods 
should be a key component 
of Education.  

 

mailto:ybrooks@rcgc.edu
https://www.merriam-webster.com/dictionary/social%20justice?utm_campaign=sd&utm_medium=serp&utm_source=jsonld
https://www.merriam-webster.com/dictionary/social%20justice?utm_campaign=sd&utm_medium=serp&utm_source=jsonld
http://www.businessdictionary.com/definition/social-justice.html
http://www.dictionary.com/browse/social-justice?s=t
https://en.wikipedia.org/wiki/Social_justice
http://www.socialworkers.org/pressroom/features/Issue/peace.asp
http://www.socialworkers.org/pressroom/features/Issue/peace.asp
http://www.cesj.org/learn/definitions/defining-economic-justice-and-social-justice/
http://www.cesj.org/learn/definitions/defining-economic-justice-and-social-justice/


ybrooks@rcgc.edu   Issue 6, May 2018 
 

 THE SOCIAL JUSTICE CORNER 

Marriage and Civil Partnership 
Discrimination 

The Equality Act says you must not be discriminated against in 
employment because you are married or in a civil partnership. In 
the Equality Act, marriage and civil partnership means someone 
who is legally married or in a civil partnership. Marriage can either 
be between a man and a woman or between partners of the same 
sex. Civil partnership is between partners of the same sex. People 
do not have this characteristic if they are single, living with 
someone as a couple neither married nor civil partners, engaged 
to be married but not married, divorced or a person whose civil 
partnership has been dissolved.  

Different types of marriage and civil partnership discrimination 

Circumstances when being treated differently due to marriage or 
civil partnership is lawful 
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