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    A Note from the Chair                                                            Diversity Committee’s Mission 

2017 is upon us and with it comes the promise of great growth and 

change. As a nation and institution of higher learning, we continue to 

work toward and strive for full participation and equality of all citizens, 

upon whose shoulders the responsibility for upholding these principles 

rests. America is a multicultural society dedicated to inclusive 

participation in our democracy; our laws and our social policies have 

evolved over time to reflect this strong commitment. RCGC’s Diversity 

Committee strives to build upon the diversity of our community to 

establish a more inclusive educational environment. We have published 

this first newsletter called “CONNECTIONS” to provide guidance, support, 

articles and updates on the Diversity Committee’s initiatives to promote 

an environment of “Respect, Civility and Inclusion.”  

 Colleges, Universities and other organizations have found that achieving 

real and sustained diversity and inclusion programs, initiatives, and 

committees is a multifaceted task– one that requires a more 

concentrated approach. For this reason, the Diversity Committee 

considered it necessary to create a newsletter to help our community 

navigate the difficult tasks encountered during the journey for 

meaningful diversity and inclusion. This newsletter is designed with the 

goal of helping our campus foster a culture of inclusion that addresses 

the multifaceted tasks facing colleges. “CONNECTIONS” aims to provide 

resources necessary to establish, modify or maintain diversity efforts, 

shift the instructional standard to include leadership models found in 

diverse communities, embrace collective methods to outline a new and 

more inclusive institutional diversity standard, and to develop knowledge 

and capacity for greater diversity and inclusion success across all levels.  

It is my sincerest hope that the RCGC community can attain significant 

and meaningful diversity and inclusion programs.  

Ya Vanca Brooks, Chair,  

Diversity Committee  

 

 

 RCGC wishes to express its 

strong commitment to the goal 

of diversity, respect, civility and 

inclusion on our campus. The 

promotion and retention of a 

diverse faculty/staff and 

student body is essential to the 

success of our institution as a 

collective body as well as our 

respective professional pursuits. 

Diversity brings to our campus a 

broader and richer 

environment, which produces 

creative thinking and solutions. 

As such, RCGC embraces and 

encourages diversity in all 

aspects of its activities. RCGC is 

committed to creating and 

maintaining a culture that 

supports and promotes diversity 

and inclusion. 

Purpose & Intent 

Diversity Committee: serves as 

a review advisory and 

recommending body to the 

appropriate Vice President to 

promote diversity in all RCGC 

activities- academic, co-

curricular and administrative. 

The Diversity Committee also 

provides strategies for infusing 

multiculturalism into all aspects 

of the campus community and 

encourages a respectful 

workplace.  
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June is LGBTQ Pride Month! 

In 1953, President Dwight D. 

Eisenhower brings Executive 

Order 10450 to fruition. This 

declares that gay men and 

women are not allowed to 

work for the federal 

government. In 1952, 

homosexuality is declared a 

“sociopathic personality 

disturbance” by the American 

Psychiatric Association. Homosexual sexual activity is banned under 

anti-sodomy laws. Gay and lesbian bars are constantly raided by 

police due to homosexual gathering and activity. Some bars are even 

prohibited to serve gay men and women on account of the New York 

Liquor Authority declaring homosexuality as “disorderly.” On June 28, 

1969, things came to a head at The Stonewall Inn, a gay bar in 

Greenwich Village in New York City. Most police raids on bars went 

peacefully. Usually, a few employees or the manager would be 

arrested, the bar would close for the night, and then open back up the 

next night or even hours after the raid. But this raid did not go as 

planned. This time, the 200 patrons inside Stonewall that night 

refused to cooperate. Police intended to arrest everyone in the club 

that night because of their resistance. As they waited for assistance to 

arrive, a crowd gathered outside the bar, trapping the police inside. 

Soon, patrol wagons arrived to transport the patrons to prison. 

However, their rough handling of the situation and people caused 

protesters outside to react violently. Marsha P. Johnson, a 

transgender rights activist and important figure in LGBT history, is 

famously known as the person “who really started it.” They fought 

against the police until four o’clock in the morning. However, it didn’t 

stop there. Night after night, more and more protesters returned to 

Christopher Street, where Stonewall is located, to protest the 

mistreatment and discrimination they suffered at the hands of the 

police. This continued for nearly a week and today, The Stonewall Inn 

is credited as the place “Where Pride Began.” The Stonewall Riots are 

considered the fire that ignited the modern gay rights movement. In 

the following years after the riots, the LGBT+ community made 

incredible strides. In 1970, a march was held in honor of Christopher 

Street Liberation Day, which 

celebrated the anniversary of 

the Stonewall Riots. Over 

2,000 people marched up 

Sixth Avenue and into Central 

Park. This inspired many 

“sister marches” around the 

country, including one in Los 

Angeles, and soon all around 

the country. These marches 

would soon become known as 

pride parades. It’s important 

for the LGBT community to 

preserve the tradition of Pride, 

as it provides a time for 

everyone to come together 

and celebrate who they are. 

It’s a time where people can 

be themselves and be with 

people who support them. It’s 

a time to remember our 

history and how far we have 

come and look forward to all 

that we have to do. It’s a time 

to honor those who aren’t 

marching next to us. It’s a time 

for fun, joy, freedom and 

celebration. But, more than 

anything, it’s truly a time to be 

proud. It’s a time where 

people will encourage you to 

be your full, beautiful self and 

make sure you know that you 

don’t have to hide anything. 

You are surrounded by people 

who will support, protect and 

love you. 

https://www.theodysseyonli

ne.com/history-gay-pride  
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Imagine A World Without Hate 

The increasingly multiethnic populace of the United States 

creates diverse communities, student bodies and 

employees. To increase mutal understanding and respect 

among the various religious, ethinic and cultural groups on 

campus, the Diversity Committee offers this “ Calender of 

Observances” as a tool to augment awareness and 

sensitivity about religious obligations as well as ethnic and 

cultural festivities that may affect students, colleagues and 

neighbors. 

 

Diversity Website Under Construction 

https://www.rcgc.edu/Diversity  

Send us your thoughts, comments, 

publications, planned events, 

announcements, and your campus wide 

Diversity initiatives.  

CONNECTIONS will be circulated on the 2nd 

Monday of every month. Please make 

all submissions by the 1st Monday of 

the month to ybrooks@rcgc.edu 

Diversity and Inclusion Resource Center 

 The Value of LGBT equality in the workplace   
https://www.glaad.org/blog/value-lgbt-
equality-workplace 

 International Students & the Economy 
http://www.newamericaneconomy.org/pre
ss-release/international-students-who- 

 graduated-in-2016-contributed-19-6-billion-
to-the-american-economy-over-the-course-
of-their-studies-new-study-shows/ 
 

 
 

Calendar of Observances- June to July 2017 

1) Pentecost 6/4/2017 

https://www.gotquestions.org/P

entecost-Sunday.html 

2) Race Unity Day 6/11/2017 

https://bahai-

library.com/pdf/b/buck_celebra

tions_race_unity.pdf 

3) Immigrant Heritage Month 

https://www.iamanimmigrant.c

om/about-us/  

4) Father’s Day – 6/18/2017 

5) Philly Pride Day – 6/18/2017 

(http://www.phillygaypride.org)  

6) Summer Solstice – 6/21/2017 

(https://www.timeanddate.com

/calendar/june-solstice.html)  

7) JUNETEENTH-6/19/2017 

http://www.juneteenth.com/his

tory.htm 

8) Independence Day 7/4/2017  

July  
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