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    A Note from the Chair                                                            Diversity Committee’s Mission 

2017 is upon us and with it comes the promise of great growth and 
change. As a nation and institution of higher learning, we continue to 
work toward and strive for full participation and equality of all citizens, 
upon whose shoulders the responsibility for upholding these principles 
rests. America is a multicultural society dedicated to inclusive 
participation in our democracy; our laws and our social policies have 
evolved over time to reflect this strong commitment. RCGC’s Diversity 
Committee strives to build upon the diversity of our community to 
establish a more inclusive educational environment. We have published 
this first newsletter called “CONNECTIONS” to provide guidance, support, 
articles and updates on the Diversity Committee’s initiatives to promote 
an environment of “Respect, Civility and Inclusion.”  

 Colleges, Universities and other organizations have found that achieving 
real and sustained diversity and inclusion programs, initiatives, and 
committees is a multifaceted task– one that requires a more 
concentrated approach. For this reason, the Diversity Committee 
considered it necessary to create a newsletter to help our community 
navigate the difficult tasks encountered during the journey for 
meaningful diversity and inclusion. This newsletter is designed with the 
goal of helping our campus foster a culture of inclusion that addresses 
the multifaceted tasks facing colleges. “CONNECTIONS” aims to provide 
resources necessary to establish, modify or maintain diversity efforts, 
shift the instructional standard to include leadership models found in 
diverse communities, embrace collective methods to outline a new and 
more inclusive institutional diversity standard, and to develop knowledge 
and capacity for greater diversity and inclusion success across all levels.  

It is my sincerest hope that the RCGC community can attain significant 
and meaningful diversity and inclusion programs.  

Ya Vanca Brooks, Chair,  

Diversity Committee  

 

 

 RCGC wishes to express its 
strong commitment to the goal 
of diversity, respect, civility and 
inclusion on our campus. The 
promotion and retention of a 
diverse faculty/staff and 
student body is essential to the 
success of our institution as a 
collective body as well as our 
respective professional pursuits. 
Diversity brings to our campus a 
broader and richer 
environment, which produces 
creative thinking and solutions. 
As such, RCGC embraces and 
encourages diversity in all 
aspects of its activities. RCGC is 
committed to creating and 
maintaining a culture that 
supports and promotes diversity 
and inclusion. 

Purpose & Intent 

Diversity Committee: serves as 
a review advisory and 
recommending body to the 
appropriate Vice President to 
promote diversity in all RCGC 
activities- academic, co-
curricular and administrative. 
The Diversity Committee also 
provides strategies for infusing 
multiculturalism into all aspects 
of the campus community and 
encourages a respectful 
workplace.  
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This is just a small snapshot of 

women who have pioneered 

and persevered through 

insurmountable odds. 

 

  

Margaret Sanger: In October 1916, the nurse and 
women’s-rights activist Margaret Sanger opened the 
first American birth-control clinic in Brownsville, 
Brooklyn. 

 

Sandra Day O’Connor: In September 1981, she 
became the first woman on the supreme court.  

 

Temple Grandin: She is widely celebrated as one of 
the first individuals on the autism spectrum to 
publicly share insights from her personal 
experience of autism. She is also the inventor of 
the "hug box", a device used to calm those on the 
autism spectrum.  

 

Helen Keller: She was the first deaf-blind person to 
earn a bachelor of arts degree.  

  

Maria Tallchief: She was the first 
American and Native American 
Prima Ballerina.  

Ursula Burns: She is the first African 
American woman CEO to head a 
Fortune 500 company, Xerox.  

Cathy Hughes: She is the founder of 
the media company Radio One. She 
is also the first African American 
woman to head a publicly traded 
corporation. 
 

Why March is National Women’s History Month 

Women’s History Month in the United States grew out of a weeklong celebration of women’s contributions to culture, history and 
society organized by the School District of Sonoma, California, in 1978. Presentations were given at dozens of schools, hundreds of 
students participated in a “Real Woman” essay contest and a parade was held in downtown Santa Rosa. A few years later, the idea 
had caught on within communities, school districts and organizations across the country. In 1980, President Jimmy Carter issued 
the first presidential proclamation declaring the week of March 8 as National Women’s History Week. The U.S. Congress followed 
suit the next year, passing a resolution establishing a national celebration. Six years later, the National Women’s History Project 
successfully petitioned Congress to expand the event to the entire month of March.  

Shirley Chisolm: Set her sights on 
being the first female President of 
the United States. She was also the 
first black congresswoman. 
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Sojourner Truth: was a true feminist and fought 
tirelessly for women’s rights and to abolish 
slavery. After her escape from slavery with her 
infant daughter, Truth learned of the illegal sale 
of her son into slavery and successfully took his 
owner to court for his freedom. This was one of 
the first cases of its kind. She gave herself the 
name of Sojourner Truth when she decided to 
fully dedicate her life to activism and her 
memoirs were published in 1850. 

That man over there say 
     a woman needs to be helped into carriages 
and lifted over ditches 
     and to have the best place everywhere. 
Nobody ever helped me into carriages 
   or over mud puddles 
      or gives me a best place. . . 
And ain't I a woman? 
     Look at me 
Look at my arm! 
     I have plowed and planted 
and gathered into barns 
     and no man could head me. . .  
And ain't I a woman? 
   I could work as much 
and eat as much as a man-- 
   when I could get to it-- 
and bear the lash as well 
   and ain't I a woman? 
I have born 13 children 
     and seen most all sold into slavery 
and when I cried out a mother's grief 
     none but Jesus heard me. . . 
and ain't I a woman? 
     that little man in black there say 
a woman can't have as much rights as a man 
     cause Christ wasn't a woman 
Where did your Christ come from? 
     From God and a woman! 
Man had nothing to do with him! 
     If the first woman God ever made 
was strong enough to turn the world 
     upside down, all alone 
together women ought to be able to turn it 
     right side up again. 

Waris Dirie: was circumcised at the age of 3 in the 
name of tradition, so she has made the fight 
against female genital mutilation a major part of 
her life. In 2002, she created the Waris Dirie 
Foundation, and she continues to fight against 
female genital mutilation across the world.  

Estee Lauder: She was the founder and namesake 
of one of the world’s largest cosmetics empires. 
She was the only woman listed in Time Magazine’s 
1998 list of the 20 most influential business 
geniuses of the 20th century.  

Diane Von Furstenberg: Belgian Jewish fashion 
designer Diane Von Furstenberg rose to fame in the 
1970s with her first foray into fashion. Von 
Furstenberg has received countless awards for her 
contributions to fashion. 

Alice Paul: She was an American suffragist, 
feminist, and women's rights activist, and one of 
the main leaders and strategists of the 1910s 
campaign for the Nineteenth Amendment to the 
U.S. Constitution which prohibits sex 
discrimination in the right to vote. 

Dr. Antonia Novello: She was the first woman 
and the first Hispanic to become Surgeon 
General of the United States. 

Did you know? 

The movie Hidden Figures is based on the true story of Dorothy 
Vaughan, Mary Jackson and Katherine Johnson— brilliant 

African-American women working at NASA, who served as the 
brains behind one of the greatest operations in history. 

mailto:ybrooks@rcgc.edu


ybrooks@rcgc.edu   Issue 3, March 2017 
 

 

Diversity Website Under Construction 
https://www.rcgc.edu/Diversity  

Send us your thoughts, comments, 
publications, planned events, announcements, 

and your campus wide Diversity initiatives.  

CONNECTIONS will be circulated on the 2nd 
Monday of every month. Please make all 

submissions by the 1st Monday of the month 
to ybrooks@rcgc.edu 

The month of March 2017 provides 
many opportunities for multicultural 

awareness and to celebrate those from 
diverse national background and 

religions. 

Dates for your Diary- March to April 
2017 

1) March is Women’s History 
Month!  

2) Purim – 3/11/2017 
(http://www.chabad.org/holida
ys/purim/article_cdo/aid/64530
9/jewish/What-Is-Purim.htm)  

3) Holi – 3/12/2017 
(http://www.holifestival.org)  

4) St. Patrick’s Day – 3/17/2017 
(http://wilstar.com/holidays/pat
rick.htm) 

5) Feast of St. Joseph – 3/19/2017 
(http://www.catholic.org/saints/
saint.php?saint_id=4)  

6) Equinox – 3/20/2017 
(https://www.timeanddate.com
/calendar/spring-equinox.html) 

7) April is Autism Awareness 
Month! 

 

 

 

Diversity and Inclusion Resource Center 

• Multiculturalism and Diversity on the 
College Campus: 
http://www.affordablecollegesonline.org/c
ollege-resource-center/multiculturalism-
and-diversity-on-campus/  

• Increased Diversity is essential, But So Is 
Inclusion: 
http://learnforwardblog.orgsync.com/incre
ased-diversity-is-essential-but-so-is-
inclusion/ 

• Clint Smith: The Dangers of Silence: 
http://www.ted.com/talks/clint_smith_the
_danger_of_silence  
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