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A Note from the Chair                                                            Diversity Committee’s Mission 

 Even though the campus is temporarily shut down and we are working 

remotely, please remember it is important that we all work together as 

we move through this national crisis.  The Diversity Committee will 

continue planning events, so when we reopen the mission of creating and 

maintaining a diverse and inclusive educational milieu for all stakeholders 

will resume. Despite this pandemic, the Diversity Committee will 

continue to advocate for campus wide solidarity and mutual respect for 

each other. The Diversity Committee will also maintain our alliances with 

Mothers Matters, the Gloucester County Cultural & Heritage 

Commission, SERVE and the Volunteer Center of South Jersey during this 

crisis for future collaborations.  

We are fighting a different battle now, one that does not see ethnicity, 

economic or educational status. Coriv19 is an equal opportunity virus.  As 

we continue to learn and read about new developments like the growth 

of this virus, its victims, our nation’s economic challenges and new safety 

mandates, now is not the time to lose heart.  Do not give in to the 

feelings of hopelessness or powerlessness.  Instead, exercise wisdom and 

caution by adhering to the safety recommendations from our leaders and 

the CDC.  

 Please continue to support the Diversity Committee by reading our 

“CONNECTIONS” newsletter. Also follow us on Instagram 

@RCSJDiversity. The goal is to increase mutual understanding and 

acceptance amongst various religious, ethnic, cultural and genders 

groups on both campuses 

“The human capacity for burden is like bamboo-far more flexible than 

you would ever believe at first glance.” ~~ Jodi Picoult, My 

Sister’s Keeper 

 Ya Vanca Brooks, Chair of Diversity  

 

 

 

 RCSJ wishes to express its 

strong commitment to the goal 

of diversity, respect, civility and 

inclusion on our campus. The 

promotion and retention of a 

diverse faculty/staff and 

student body is essential to the 

success of our institution as a 

collective body as well as our 

respective professional pursuits. 

Diversity brings to our campus a 

broader and richer 

environment, which produces 

creative thinking and solutions. 

As such, RCSJ embraces and 

encourages diversity in all 

aspects of its activities. RCSJ is 

committed to creating and 

maintaining a culture that 

supports and promotes diversity 

and inclusion. 

Purpose & Intent 

Diversity Committee: serves as a 

review advisory and 

recommending body to the 

appropriate Vice President to 

promote diversity in all RCGC 

activities- academic, co-

curricular and administrative. 

The Diversity Committee also 

provides strategies for infusing 

multiculturalism into all aspects 

of the campus community and 

encourages a respectful 

workplace.  
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The Diversity Committee Presents 

 

 

  

 

  

Initiatives 

Programming will 

resume Fall 2020!  

 

 

Ted Talks Tuesdays! 

TED began in 1984 as a 
conference - an acronym for 
Technology, Entertainment and 
Design.  Ted Talks are short 
compelling videos covering 
global issues from science to 
social justice topics.  

We invite all faculty, staff and 
students to participate. This 
could be an excellent way to 
openly and honestly spark a 
conversation about domestic 
and global issues at the same 
time bring together diverse 
voices and questions relevant 
in higher education and the 
world at large. 

There will also be an 
opportunity for a short panel 
discussion after each Ted Talk.  

 Be on the lookout around 
campus for the Tuesday Ted 
Talk flyers! 

 Thank you RCGC Family for 
your continued support.  

 

    Ted Talk Tuesdays Dates: 

(Tentative) 

June 9th, 2020 

July 14th, 2020  

Stay tuned for the spring 

2020 line-up of Ted Talks, 

Lecture Series & other 

Activities sponsored by the 

Diversity Committee 
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Calendar of Observances – April 2020 

1) National Sexual Assault Awareness 

and Prevention Month  

2) National Autism Awareness Month 

3) World Autism Awareness Day – 

4/2/2020 

(https://www.wincalendar.com/Worl

d-Autism-Awareness-Day)  

4) World Health Day – 4/7/202 

(https://www.wincalendar.com/Worl

d-Health-Day)  

5) Easter Sunday – 4/12/2020 

(https://www.wincalendar.com/Easte

r)  

6) Holocaust Remembrance Day – 

4/21/2020 

(https://www.wincalendar.com/Holo

caust-Remembrance-Day)  

7) World Creativity and Innovation Day 

– 4/21/2020 

(https://www.wincalendar.com/Worl

d-Creativity-and-Innovation-Day)  

8) Lesbian Visibility Day – 4/26/2020 

(https://www.wincalendar.com/Lesbi

an-Visibility-Day) 

Diversity and Inclusion Resource Center 

• TOP 10 TIPS FOR A BANG-UP SPRING 

SEMESTER 

https://www.chegg.com/play/student-

life/freshman-real-talk/top-10-tips-for-a-

bang-up-spring-semester/  

Diversity Website is under college overview 

https://www.rcgc.edu/Diversity 

Send us your thoughts, comments, 

publications, planned events, announcements, 

and your campus wide Diversity initiatives. 

CONNECTIONS will be circulated on the 2nd 

Monday of every month. Please make all 

submissions by the 1st Monday of the month 

to ybrooks@rcgc.edu 

 

7 April 2020 is the day to celebrate the work of nurses and 

midwives and remind world leaders of the critical role they play 

in keeping the world healthy. Nurses and other health workers 

are at the forefront of COVID-19 response - providing high 

quality, respectful treatment and care, leading community 

dialogue to address fears and questions and, in some instances, 

collecting data for clinical studies. Quite simply, without nurses, 

there would be no response. In this International Year of the 

Nurse and the Midwife, World Health Day will highlight the 

current status of nursing and around the world. We are calling 

for your support on World Health Day to ensure that the nursing 

and midwifery workforces are strong enough to ensure that 

everyone, everywhere gets the healthcare they need. 
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                         THE SOCIAL JUSTICE CORNER 

The Definition of Social Justice 

What is the true definition of Social Justice? The Urban Dictionary 

suggests that ‘Social Justice’ advocates promoting tolerance, 

freedom, and equality for all people regardless of race, sex, 

orientation, national origin, handicap, etc..., but here are some of 

the common definitions: 

“A state or doctrine of egalitarianism (Egalitarianism defined as 1: 

a belief in human equality especially with respect to social, 

political, and economic affairs; 2: a social philosophy advocating 

the removal of inequalities among people)” – Merriam-Webster 

Dictionary 

“The fair and proper administration of laws conforming to the 

natural law that all persons, irrespective of ethnic origin, gender, 

possessions, race, religion, etc., are to be treated equally and 

without prejudice. See also civil rights.” – Business Dictionary 

” The distribution of advantages and disadvantages within a 

society” – Dictionary.Com 

“…justice exercised within a society, particularly as it is exercised 

by and among the various social glasses of that society. A socially 

just society is defined by its advocates and practioners as being 

based on the principles of equality and solidarity; this pedagogy 

also maintains that the socially just society both understands and 

values human rights, as well as recognizing the dignity of every 

human being.” – Wikipedia 

“Social justice is the view that everyone deserves equal economic, 

political and social rights and opportunities.” – National 

Association of Social Workers 

   

 

“Social Justice is the virtue 

which guides us in creating 

those organized human 

interactions we institutions. 

In turn, social institution 

when justly organized 

provide us with access to 

what is good for the person, 

both individually and in our 

associations with others. 

Social justice also imposes on 

each of us a personal 

responsibility to work with 

others to design and 

continually perfect our 

institutions as tools for 

personal and social 

development “- Center for 

Economic and Social Justice 

Despite the varying 

definitions of the term ‘Social 

Justice’ the common thread 

that exist among them all are 

the ideas of: human rights; 

dignity; political, economic, 

social, and other equality; 

equal distribution personal 

responsibility; and creating 

access to opportunity and 

chance through action. 

Keeping that in mind, it 

becomes apparent why 

incorporating Social Justice 

into pedagogical methods 

should be a key component 

of Education.  
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 THE SOCIAL JUSTICE CORNER 

Everyday Democracy Articles to Support Diversity, Inclusion and Civility 

COVID-19 ANXIETY: HOW TO DEAL WITH IT – 7 TIPS 

You’ll find 7 tips, to help you overcome anxiety, stress and worry. All have worked for 

me. Any one of these will provide some relief, do all 7 and you’ll feel much better. And 

while they may not completely eliminate your anxiety and stress, you’ll definitely feel 

more calm. 

 

https://www.diversityresources.com/COVID-19-anxiety-how-to-deal-with-it-7-

tips?utm_source=ActiveCampaign&utm_medium=email&utm_content=News%3A+Coron

avirus+Anxiety%3A+7+New+Tips&utm_campaign=3-25-2020  

 
THE KEY TO INCLUSIVE LEADERSHIP 
 
What makes people feel included in organizations? Feel that they are treated fairly 
and respectfully, are valued and belong? Many things of course, including an 
organization’s mission, policies, and practices, as well as co-worker behaviors. 
 

https://hbr.org/2020/03/the-key-to-inclusive-leadership  
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