












































































































































 
 

 
 

 Memorandum of Understanding  
 
 THIS AGREEMENT made this 1st day of September by and between Center For Family 
Services (CFS), a nonprofit corporation organized under the laws of the State of New Jersey 
(hereinafter referred to as "ORGANIZATION") with its corporate offices located at 584 Benson 
Street, Camden New Jersey 08103 and Rowan College of South Jersey (hereinafter referred to as 
"COLLEGE"), located at 1400 Tanyard Road, Sewell, New Jersey 08080. 
 
      WITNESSETH 

 
          WHEREAS, Center For Family Services is authorized to negotiate and enter into 
agreements on their behalf; and 
 
 WHEREAS, COLLEGE desires to support the ORGANIZATION in utilizing space at 
the COLLEGE to offer workspace for the Reconnections Family Support Program. This space 
will include a Family Recovery Center where family members can come to get support and 
evidence based Community Reinforcement Approach and Family Training (CRAFT) in which 
families are taught self-protection along with non-confrontational skills to help empower their 
loved one to seek recovery and to access treatment for Substance Use Disorders (SUD); and  

 
WHEREAS COLLEGE is a community partner and part of the Gloucester County 

Addictions Task Force, it wants to be part of the efforts to reduce overdose deaths and to 
increase the quality of life of individuals in recovery. COLLEGE wants to provide hope and 
opportunities to those struggling with the disease of addiction and their families; and 
 
 WHEREAS, ORGANIZATION is willing to make its program available to the 
COLLEGE on the campus for such purposes under the terms and conditions hereinafter set forth; 
and 
 
 WHEREAS, the COLLEGE students or community members can access the family 
support services through drop in or scheduled appointments; and 
 

WHEREAS COLLEGE offers a unique opportunity for individuals to receive help and support 
and also to have access to possible pathways to a career. This concept offers respect and support to 
individuals to find recovery and to model through peer supports that help is available and recovery is 
possible; and 
 
 WHEREAS, the ORGANIZATION and the COLLEGE do not consider the employees of 
ORGANIZATION to be an employee of the college; and 
  
 WHEREAS, COLLEGE commits to providing a five year abatement pending the 
establishment of professional services for family members and their loved ones. These services 
are planned to include a community family recovery center as a place where individuals can 
access peer support, information about SUD treatment, recovery support services, and 
information about other community resources including college education and certification 
programs in a supportive substance free community setting; and 
  



 
 

 
 

 WHEREAS, COLLEGE and ORGANIZATION agree that the Reconnections Program 
can offer placements for students as appropriate to assist them in exploring and increasing their 
educational certifications and experiences; and 
 
 WHEREAS, under this Agreement, both the COLLEGE and ORGANIZATION shall 
continue to be autonomous and shall be governed independently by their respective governing 
bodies and administrations and nothing in this Agreement is intended to, nor shall it be construed 
to make the parties joint venturers or to make either party an agent of the other or responsible for 
the other's debts;  
 
 NOW THEREFORE, in consideration of the mutual covenants, undertakings and 
promises contained herein, the parties hereto, intending to be legally bound, agree that a program 
of peer driven family support services for families suffering from the disease of addiction is a 
community services that is available to the college and the surrounding community. 
 
Facilities as agreed herein for students of the College and members of the community under the 
following terms and conditions: 
 

1.  This Agreement shall commence on the 1st day of September, 2019 and shall 
terminate August 31, 2024 unless sooner terminated pursuant to the terms hereof. 

 
2.  This agreement remains in effect and will be analyzed yearly based on the needs of 

ORGANIZATION and the COLLEGE and contingent on the availability of grant funding. Staff 
from ORGANIZATION at the COLLEGE may utilize the various departments of the COLLEGE 
and schedule available meeting rooms and spaces at such days and hours as may be determined 
by the COLLEGE and ORGANIZATION through respective liaisons. 
 
 3.   ORGANIZATION staff will comply with any requirements of the COLLEGE 
including showing proof of required vaccines and background checks. Facilities include adequate 
classroom space and conference room space, as available for ORGANIZATION staff, members 
and students enrolled in the Reconnections Program. 

 
 4.  The COLLEGE will permit the ORGANIZATION staff and members of the Family 
Recovery Center to use, at their own expense, the lounge area. The ORGANIZATION may use 
meeting space and classroom space through scheduling with the COLLEGE liaison in order to 
offer additional recovery support services as needed and approved.   
 
 5.  Each staff person and volunteer for the ORGANIZATION will be required, at the 
ORGANIZATION’s cost, to have a physical examination in accordance with the same terms and 
conditions as presently applied to physical examinations for ORGANIZATION. The 
ORGANIZATION will also certify in writing that all employees and volunteers will have had a 
criminal background check with no identified issues.  
 
 6.   The College and the ORGANIZATION agree to indemnify, defend and save harmless 
each other, its agents and employees from all suits and claims of loss or injury to persons or 
property arising out of or in any way connected with this Agreement, including without 



 
 

 
 

limitation, all suits and claims of loss or injury to persons or property resulting from the acts or 
omissions by the College’s students, faculty or employees or the ORGANIZATION’s agents or 
employees. 

 
 7.   No student or faculty member connected with the College shall be considered an 
agent or employee of the ORGANIZATION for any purpose whatsoever. 
 
 8.   The ORGANIZATION departments and the faculty of the College will confer at such 
times as may be mutually agreed upon to evaluate the Family Recovery Programs. Each party 
shall designate a representative who shall represent that party in matters that arise under this 
Agreement.   
 
 9.   ORGANIZATION staff and volunteers shall follow appropriate dress standards and 
wear an ORGANIZATION identification badge, as well as a College identification badge. 
 
 10.  The College will assume responsibility for destruction of or damage to any 
ORGANIZATION property occasioned by the negligence or willful misconduct of any student.  
 
            11.   The College shall carry during the term of this Agreement at its sole cost 
professional liability insurance in amount of $1,000,000 per occurrence and $3,000,000 in the 
annual aggregate. The College shall provide a Certificate of Insurance to ORGANIZATION 
upon the signing of this Agreement. 
 
 12.   ORGANIZATION shall carry during the term of this Agreement at its sole cost 
professional liability insurance in amounts of $1,000,000 per occurrence and $3,000,000 in the 
annual aggregate. CFS shall provide a Certificate of Insurance to the College upon the signing of 
this Agreement 
 
 13.   This Agreement shall be governed and interpreted according to the internal laws of 
the State of New Jersey where the ORGANIZATION program is being provided without regard 
to choice of law principles. This Agreement is not assignable.   
 
 14.  This Agreement may be terminated at any time by either party giving one hundred 
twenty (120) days advance written notice by certified or registered mail at the addresses listed 
below (as such addresses may be changed by either party at least ten (10) days prior written 
notice to the other party): 
 
  TO ORGANIZATION:   
  Center For Family Services 
  584 Benson Street 
  Camden, New Jersey 08103 
  Attn: Eileen Henderson, Chief Operating Officer 
 
 
 
 



 
 

 
 

  TO COLLEGE:                                                     
  Rowan College of South Jersey  
  1400 Tanyard Road 
  Sewell, New Jersey 08080 
  Attn: Dominick J. Burzichelli, Vice President, Chief Operating Officer 
 
  
 16.  Non-discrimination.  Neither party shall unlawfully discriminate against 
members, employees or students participating in the Family Recovery Center Program on the 
basis of race, national origin, gender, age, creed, ancestry, ethnicity, religion, marital status, 
familial status, sexual orientation, gender identity or expression, genetic information, culture, 
language, socio-economic status, domestic or sexual violence victim status, source of income, 
source of payment, veteran status, or disability. 
 
 17. Confidentiality.  Each party agrees not to disclose the other party’s confidential 
information to any person other than employees or students who have a need to know in order to 
perform their obligations under this Agreement.  
 
 18. Relationship.  The parties agree that their relationship is at all times that of 
independent contractors, and not that of an employee, partner, agent or joint venture.  
 
 19. Marketing.  No party shall use the other’s name or logo in any descriptive 
promotional literature or communication of any kind without the other party’s prior written 
approval.   
 
 20.   Entire Agreement and Amendments. Both parties agree that this Agreement and 
all exhibits thereto represents the entire understanding of the parties with respect to the subject 
matter covered and supersedes any previous oral or written agreements regarding the subject 
matter of this Agreement. Any amendments to this Agreement shall be in writing and signed by 
authorized representatives of both parties. 
 
 
 IN WITNESS WHEREOF, the parties have executed this Agreement on the 
__________day of __________________, 2019. 
 
 
Center For Family Services   Rowan College of South Jersey  
         
      
            
By:                                                    By: ___________________________        
Name: Eileen Henderson   Name: Dominick J. Burzichelli 
Title: Chief Operating Officer  Title: Vice President and Chief Operating Officer  
           
 
 
 






















